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Effect of Motives for Choosing Small and Medium Business on
Occupational Adaptation of College graduates: Focusing on the
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Abstract

In this study, the motivation of young college graduates to choose small and medium-sized
enterprises for reasons of non-adaptation to their jobs was to focus on the phenomenon of
dissatisfaction with their livelihood due to dissatisfaction with wage welfare levels, while the
reason for voluntary turnover was to be revealed through ERG desire theory. To find out
how the level of desire satisfaction in the current workplace between motivation for choosing
a job and job adaptation affects, the theoretical consideration of existing literature was
preceded and, based on this, empirical research was conducted with the GOMS data. The
results of the empirical analysis of this study are summarized as follows.

First, the motivation for choosing small and medium-sized enterprises was found to have
significant differences in both their desire for work and job adaptation, especially when
choosing a job as their desire for livelihood, their job satisfaction and work satisfaction were
the lowest than those who chose them as their desire for relationship or growth. Second, as
a result of verifying the impact of workplace choice motivation and desire alone on job
preparation, the degree of turnover was 1.241 times higher when joining small and
medium-sized enterprises as a growth engine. Third, the possibility of turnover increased by
1.293 times when the satisfaction level of the desire to live in the workplace increased by one
notch. Fourth, the possibility of turnover decreased by 828 times when the work satisfaction
level increased by one notch. In addition, it was shown that the reason for turnover increases
1.394 times as much as job satisfaction increases by one level, and the reason for turnover
increases by 1.394 times. Fifth, if you look at the mediated effects of the desire family in the
workplace in the context of workplace choice motivation and job adaptation, the following
are: In the case of joining a small and medium-sized company to satisfy the desire for
growth, the satisfaction level of the desire for relationship and the desire for growth in the
workplace showed a static mediated effect, while the satisfaction level of the desire for living
showed an amulet mediated effect. In the case of joining a small and medium-sized company
to satisfy the desire for relations, if the satisfaction level of the desire for relations is high at
work, the satisfaction level of work satisfaction and work satisfaction has also increased. The
group that joined the company on the motive of their desire for a living did not show any
significant results. This study provides the following policy implications. First, the results
show that the more motivated the SMEs are to be selected, the higher the job satisfaction
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and work satisfaction level, indicating the need to increase the clarity of job expectations for
young college graduates who are willing to work for small and medium-sized enterprises.
Second, it is necessary to enhance measures to meet the desire for growth rather than
monetary compensation as an inducement for the long-term service of the millennial
generation joining small and medium-sized enterprises.

Key Words : Occupational Adaptation, Motives for Choosing Small and Medium
Business, College  Graduates, Graduates Occupational — Mobility
Survey(GOMS).




