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<Figure 1> Change of Employment Rate of University Graduates by Sex
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Source: KEDI, Education Statistics DB.
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<Figure 2> Employment Rate of Natural Science and Engineering Graduates of 5 High-Ranking
University by Sex

Employment Rate of Natural Science and Engineering
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Source: KEDI(2005~2009), Survey on Employment of College and University Graduates.



2R/ ol 47{2[oP7H Lt et X UX|RI2| BHH| «

2 ol @ £ AFe] T AYE Aol7} AR ARk A Folw ol Ws) WA o
g Aol o 2 2A7 Ao aFnegnse] 005d BhEA 99 Q4R BAAT, 9 o
F 4do] AUYEE Aeln] Lai mHAAA FRE LS 29931Wel A 2501F 0w 7Ha
O FA9 uE, ol 41756Wel ] Mo 23] Tolual e ¥ 4 ok mF
b B]E S oA o] 16.1%M A 17.1%2 Eojdt vhid JAdS 12.3%01 4 9.3%71X =3
ool Alzke] TR AT UE AAE wEAR Ao dwst asA % ded

Ao g HolFE Aot

m{N

Lo r

<Table 1> Size and Rate of Unemployment of 2005 University Graduates
(Unit: Persons, %)

Elapsed Time Male Female

Survey Year .
after Graduation People % People %
2006 I and Half 29931 123 41755 161

- 2Years
2007 2 and Half 95,780 106 2075 163

- 3Years
2008 3 and Half 2591 93 44955 171

- 4Years

Note: 2005 University graduates— men 244,069 persons, women 258,694 persons.
Source: Korean Employment Information Service(KEIS), Graduates Occupation Mobility Survey.
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<Table 2> Employment Condition of University Graduates by Sex

(Unit: %)
Permanent Position Temporary Position
ear Male Female Male Female
2004 519 39.8 54 126
2006 56.3 42.0 11.8 21.6
2008 546 412 149 24.5
2009 459 32.8 22.6 325

Source: KEDI, Education Statistics DB.

A9 stk sieks BE ol Adael FAE A9 oA Febsih 18 S 1}

B89 42 4AE 1] 5 BAY NEF 2EAALL AARC00)
HE A4 BT ANE BAR Ak, el Folrt Faishl ek, o
206%7h A - AEA W, FAHE 776%7 FEA ol

§-4o] 1
16.1%%F0] AT - &2 o] A TH(<Table 3> 3=).

<Table 3> Employment Status of University Graduates by Sex(20~29 Years)

Employment Male Female Total

Status People % People % People %
Regular Worker 399,012 716 521,287 73.8 920,299 73.7
Interim Position 71,479 139 137,358 195 208,837 175
Day Laborer 11,436 2.2 7471 11 18,907 1.0
Employer 10,799 2.1 5,793 0.8 16,592 11
Private Business 13,078 25 28,086 4.0 41,164 55
Unpaid Family Worker 8,181 1.6 6,154 0.9 14,335 1.2
Total 513,985 100.0 706,149 100.0 1,222,134 100.0

Source: National Statistical Office(2009), Regional Employment Survey.

A wEAY Aol FNE AP HUBAEE AN FHLFo|Y} SHLEA W]
stol e QS el Ak BRAEARANN FAT DEA AolF 24 AR
M3} Thg <Table 4> o] Aol Hste] ol e AWM &(FRY Swhel ol 2.
Hehe Q9 olF B4 A% 19 w249 V1 3 3F AYA WEL 207%3 00, 39
Wb~ddo] HW 169%2 71ko] AYFE W&ol A& LA o] Felm )zte] x
S4% g A4 NS gastgort 1 MFe WA Eoh ¥ /I F BI%~216%E 1
73 gtk oleld FPAUAS] BEE MY AUHoR L A} gasn Q] HE
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<Table 4> Downgrade Employees and Ratio of 2005 Graduates
(Unit: Persons, %)
Elapsed Employees Downgrade Employees | Downgrade Employees Ratio
Time after
EdvEton Male | Female | Total Male | Female | Total Male | Female | Total
band Hall 1307 o055 | g0s06 | 207750 | 23420 | 28688 | 2008 | 217 | 287 | 251
- 2Years
2 and Half 116,854 | 104,355 | 221,209 | 24,065 | 27,204 | 51,269 20.6 26.1 232
- 3Years
O M 1057 | 106519 | 22706 | 20416 | 2238 | 43654 | 169 | 218 | 192

Source: Korean Employment Information Service, Graduates Occupation Mobility Survey.
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<Table 5> Job Satisfaction of University Graduates by Sex

Male Female T-test
Satisfaction
Measurement Indexc | The Number| yp Star}da}rd The Number Mean Star}da}rd t-value | Significance
of Case Deviation of Case Deviation
1. General Satisfaction 107,596 364 0.82 99,370 357 0.80 18511 p<0.001
2. Wage or Income 107,630 3.24 094 99,379 3.05 0.96 45,564 p<0.001
3. Stabilization of 107,630 361 098 99,404 348 1.07 30.512 p<0.001
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Employment
4. Job Specifications 107612 | 373 | 086 99,360 367 | 083 | 16919 | p<0001
5. Work Environment 107,630 3.62 091 99,404 3.63 0.89 -3.308 p<0.05
6. Working Hours 107645 | 334 | 107 99,404 348 | 103 | 30472 | p<0.001
7. Personal Possibility 107645 | 351 099 99,404 335 100 | 395 | p<oool
of Development
8. Human Relations 107645 | 38 | 085 99,404 374 | 08 | 3972 | p<0001
9. Benefits Package 10749% | 335 | 106 99,136 308 | 110 | 57710 | p<0.001
10. Human Resource 107274 | 322 | o091 98869 204 | 094 | 68609 | p<0.001
System
11. Social Reputation 107601 | 359 | 086 99,366 358 | 084 4506 | p<0.001

Source: Shin, S. M. & M. S. Min(2010), p. 9.
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<Figure 3> Workers by Position and Sucess Rate of Promotion

Workers Distribution by Position
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<Figure 4> Economic Activity Rate by Age and Sex

Economic Activity Rate by Age(2009)
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Source: National Statistical Office(2009), Economically Active Population Survey.
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<Figure 5> Change of Employment Status after First Marriage and First Childbirth

Change of Employment Status Change of Employment Status

after First Marriage after First Childbirth
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<Table 6> Re-Employment Period after First Childbirth
(Unit: Person, (%), Year)

Educational Background Category

Re-Employment Under High School High School Community College
Status Graduates Graduates Graduates
(619) (1,109) (481)
Re-Employment 82 749 200
Re-Employment oy (77.9) 675) (416)
after First
Childbirth Re-Employment 125 90 59
Period

Source: Min, M. S.(2009), p. 50.
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<Figure 6> Female Employment Ratio by Educational Attainment
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<Figure 7> Employment Preparation Period of Undergraduates by Sex
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Source: Korean Employment Information Service & Korean Women Development Institute, Survey on Employment
Preparation Period of Undergraduates(2009).
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<Table 7> Career and Employment Information Channel by Sex

(Unit: Persons(%))

Cﬁi;i;gi%%ﬁim Female Male Total
Employment Information Center of School 63(24.5) 99(39.8) 162(32.0)
Department Office 25( 9.7) 25(10.0) 50( 9.9)
Employment Specialized Agency 7027 5( 2.0) 12( 2.4)
Employment Fair 9( 35) 3(1.2) 12( 2.4)
Mass Media or Internet 119(46.3) 98(39.4) 217(42.9)
Senior of Department or Friends 25( 9.7) 12( 4.8) 370 7.3)
Family, etc 9( 35) 7( 2.8 13( 26)
Total 257(100.0) 249(100.0) 506(100.)

Source: Min, M. S. et. al(2002), p. 208.

2w 5(2008)0] AAIFE Aol ofshH o Hs] tiste] HPAA 71?% SRS A 473
Aol ke Aoz wolth AR ¥ AP Aol Er} Avht gl HEAd] e %7t
Ash, hBEC] b ol FPol BRA W FATAMIES Y mgol HoAvtn S
sl 53 FEASHA F89 Ao tehdth S AYALINT FololAE Austol
AR 8 =7F A A o ® v el st Sl ] Egol A Xt dee Kol

<Figure 8> Perception of Usefulness of Career Service Internet Site by Sex
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<Figure 9> Undergraduates’ Perception on Employment Disadvantage by Academic Field
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<Figure 10> Perception on Employment Discrimination by Sex
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<Table 8> Career Development Preparation by Use of ‘Women’s Career Development Center’
(Unit: Points(S.D.))

Seli- Degree of Confidence of Efficacy of | Total Score of
Knowledge Professionalism | Belief of Career Decision Making Relationship Preparation
Determination Application Degree
User of Women's
Career 15.32 14.66 14.44 14.40 14.71 73.62
Development (2.29) (2.66) (298) (2.95) (2.63) (10.86)
Center
Nonuser of
Women's Career 14.31 13.33 13.23 1378 12.90 67.58
Development (2.67) (2.71) (3.12) (3.20) 2.71) (11.10)
Center
F=21.065 F=30.964 F=19.329 F=5.045 F=58.163 F=35.844
Statistics df=1 df=1 df=1 df=1 df=1 df=1
p=.000 p=.000 p=.000 p=.025 p=.000 p=.000

2) o3t QA WAk, AL, Y, WEY, Fed HUSREUY 3 4Ry
FEe g, Ad Aol § o4 BAE FIT gy Z2ag A4,

3) Sfi}ki 40.19%, 43A 59.9%/1A 29.2%. AMSA|l 284% AAAA 174%, 334 11.1% e 13. 2‘7

4 1 ol Ao el sk AR ALRA A o n ol 49 9 R0, 143 o
WAL LA AR Qo0 AGANRA FEL gl ARG, T3 A i Aue
glovt olul Aol e A8 e g AW, 102% VS LS it g g
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<Table 9> Career Development Preparation by Use of ‘Career Service Centers’
(Unit: Points(S.D.))
Degree of . .
. Confidence | Efficacy of | Total Score
Self- . . Belief of .. . . .
Professionalism of Decision | Relationship |of Preparation
T3 2 (Cenzss Makin; Application Degree
Determination = Lo =
Type I WCDC_User/ 15.41 14.77 14.54 14.32 14.89 74.00
CSC_User (2.09) (2.44) (2.73) (2.84) (2.48) (9.90)
Type II: WCDC_User/ 1517 14.47 14.23 14.53 14.38 72.94
CSC_Nonuser (2.62) (3.01) (341) (3.15) (2.87) (12.41)
chgp;ii%r , 1420 1364 1282 13.17 1268 66.08
o ) (2.65) (2.40) (2.95) (3.30) (2.24) (10.37)
CSC_User
ché’p;;t o/ 1433 1325 1334 1393 129 67.93
N (254) (278) (3.16) (3.17) (2.83) (11.26)
CSC_Nonuser
F=7.213 F=10.829 F=7.032 F=2.600 F=20.251 F=12.453
Statistics df=3 df=3 df=3 df=3 df=3 df=3
p=.000 p=.000 p=.000 p=.052 p=.000 p=.000

* Duncan: meaningful difference between I, II group and III, IV group.
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<Table 10> Possibility of Employment by Use of ‘Women’s Career Development Center’
(Unit: %(Persons))

Very Low Low . High Very High i : S
E e e e e e
User of Women's
Career Development A1) 86(22) | 434(111) | 39.8(102) 7.8(20) | 100.0(256) 346
Center 293,938
Nonuser of df=4
Women's Career .0(0) 13.1(33) | 59.1(149) | 21.4(54) 6.3(16) | 100.0(252) 3.21 p=.000
Development Center
Total 2(1) 10.8(55) | 51.2(260) | 30.7(156) 7.1(36) | 100.0(508) 3.34
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<Table 11> Possibility of Employment by Use of Career Service Centers
(Unit: Point(S.D.))

Type I Type II Type 1II Type IV Statistics

Prospect on Possibility 349 343 317 322
of Employment (.769) (786) (679 (765)

« Very high+high: T type 49.2%, II type 47.4%, III type 25.0%, IV type 28.5%.

F=7011 df=3 p=.002




46 - "FATEAT,; MH1E S

H & 2 AL AR E Aoz AAjE A= glon
S 7ML = Ao taE e 4 A S A s Ty
T Stk AtAA g ANEAE S o] &3 Dol U= AEY A5, ©
Eoll Hlste] gigh vl o8 7 AQAEY B 4
A A2 Frle] JoME FAHOE ognde AER 2 A
ok dolrb Aol sk Aol 7ol o] AP 7hsAdel ts
I YA ol Axp= 1Eeke] oJujiAE )

2

=

oz

=2

X

o ¥ Jm
fr o

i

oo T
oot
o

=

=
f
[
o2
2
o~
44
N
r'O
poc
z [0
to E :lo !
i
Auj
v
(o
Rt

K
fitl
W
)
o
o
o2
&
Ny
_‘:‘_Il
)
=
=0{£
1%
i,
4
%0,
e
dim
o,
rot e I
L
rlo
W0

o2
oot A

A AAE dido R g Ao 2 AY 7 Qe 5-
W 2 gdo] AYPE = o2 HA Ao 57 tistel| A Al ‘ofstAy Fstals A
(WIE: Women into Engineering)’ A}9S & 4 Utk o] A IA] F4

8749 Q& oY FHEES AT AF AT % AAAFS FoluA 5t

oL

=

d L
ru

=

Ho

k)

>,

tote

o~

Zgae T w5HA (AN T waE R, A JAAF wey A T Eo
oL VA IEE § AFATEY FHEE O AT odFxtete] MEY 22
A T U AFAE] FHHY fEHS wEHA NHE Fote] Heketal o] HE B
A Egs Fole st 22 S Psta Aok olfd St 22 LPA o
oSt 5] HIgo| s A, UukA FHAAE Qo AFRF HHYE A HEE|
Z7Vehe S(A i Abel oJehAl AIbg 54%lA 1%2 A, deiol AUE 585%0A4
66%= S7H/B el 81%1A 934%= S7H/Cle 65%4 55%% 57H A¥4E YeERfaL 9l
o} olgfdt o 52 W BT Aolvt gle B4 WEFHPAIRGE o A AAHA HE

WS FHste 2FAAAd] A S A Bk a9 E BT Sl
Slell A AT whe} o] oA o] 7] wmFAGM AE AY A, 29

| A 2o, 713t ALel7) s 2 s ok
i tfgHEe] sfof stal & ¢ Sl dE vi¢ Brh
= 3l lojAM =Are] sd Es A
FetedA S s 3 o 9]
Ul 253te] Ao HAAE S50 AHe s
Al = U5 e dElelth whebM g Alel ofth Aol
=57] AeiM = ek o RE ASA mEA el i A dxet
o

qg UFEE AAsE FA) Al tatelt olshyEe S i FAY

oM.
L)
o
X
ik

o
-
r

i

o,

o o % ok Hr ox

Mo wx Hoor Im

FN
=

rlr

facs



2R =/ ofd7{2|oih Lt st FAX|Ro| A « 47

ANg AFHoR AT AR PASE o] ATHE theks AY Rolth It A
o - AR 0I0)] Aol A AAH o] AAeh ol vekHIA U7t BAA L] wn
e ol ol AFFRRE olg @ ATAS Fusld: @AVt Ak B4AY 9
Bt 9% )ghol o)d T2 $dAe] opd tist R Aol AA SAES] FErgol
e olalsl ol R AEA A Auls AT 5 A dgo] A&How FAE 4 Y=
=

ek olele AES AN AL LS BA H 2ol St AR zzage
ARA st RO, 290 24 F4EAE 58 D3 4% 5 0o o 4349
QAF7E FHsolor Puk. el BA WHAYA L TAN FEHE B AATS FAYE
o] AYAQ 2olo] ek FP1He AQS AT AT FEHE AL S Aok ol
A AZAL B ATES FYRE 2 FEHYNFE ol Folgom BeuAAe B
2 9% 7128 A AT LI I3 AULA 12 R AY B 2239 % A4

11 251 (References)

AE - 0] - 0071 - 2AFO08), MERS oMol BB I HIMT MM, 9o
FEEEEE)

(Translated in English) Kim, J. S., S. M. Park, E. J. Oh, & S. J. Cho(2008), Women's Human Resource
Development and Labor Market: The Policies for New Government, Korean Women Development
Institute.

AE2H2010), ‘AN HHAN, MRHEASE 9 JEZFHPTY #A” MR2USKAT (IS

A Zn53813)), 23(4), 93-112.

(Translated in English) Kim, B. W.(2010), "The Relationship of Resilience, Career Attitude Maturity and
Career Preparation Behavior of College Woman,” The Journal of Career Education Research(The
Korean Society of Career Education), 23(4), 93-112.

E22(2009), “oA i AAZ AR EI A DAL Z A MEE|F (3ol A A7), 24, 32-38,

(Translated in English) Min, M. S.(2009), "Analysis of Effect of College Women Career Development
Center Program,” Gender Review(Korean Women Development Institute), 24, 32-38.

-EgA - e 9(2009), HETE M Sof HAMESENIIEAE FES S 7 xzATR,
o A 7FE 5

(Translated in English) , S. J. Park, and H. W. Kim(2009), A Study of Basic Plan for
Economic Activating of Career-Interrupted Women, Ministry of Gender Equality and Family.

<A - EA(2011), ZAE O ALE QALY A AMEfEAL ¥ ad]

(Translated in English) , S. M. Shin, & S. J. Park(2011), Survey on Career Development of
Pos-Tech Woman Graduates, Pos—"Tech.

+ 2271 - o] AT (2010), B CHEOIN MEAXH MH[A EFEUOL Sh=to] g A9l



48 - TFATEAT,; M1H HiE

(Translated in English) , E. J. Oh, & S. K. Lee(2011), Tasks for Improving Re-employment

Services of Career-Interrupted Women, Korean Women Development Institute.
-slde - AFTH2002), HHE oMol AAMA RS ol X2 akot shato] A IEd.

(Translated in English) , H R. Huh, and H M. Kim(2002), Tasks for Transition of
School-to-Work of University Women, Korean Women Development Institute.

w7 - g - o] A R(2008), ‘AN ARSI AR, Fmage, Aop g Az, RmAg e 24
A WSATF (=2 Pa53H3)), 27(2), 1-26.

(Translated in English) Park, M. K, Y. S. Kim, and H. R. Lee(2008), "A Structural Analysis of
Anticipated Social Supports, Self-Identity, Career Barriers and Career Decision Making of Woman

2

M

27
g

University Students Career Development Center,” The Journal of Vocational Education Research
(Korea for the Study of Vocational Education), 27(2), 1-26.

&29(2001), o4 XICH &t o] X[2tsh T 2 A ulALERS) = Al gtal ok,

(Translated in English) Son, E. Y.(2001), University Women Students' Perception of Career Barrier,
Unpublished Doctoral Dissertation, Seoul National University, Seoul.

Alu] - 54(2009), A A2 o7 eME =23 JiM 2 Zotgtol oJA7FSH

(Translated in English) Shin, S. M. and M. S. Min(2009), Program Development and Evaluation of
University Women Career Development Center, Ministry of Gender Equality and Family.

(2010), “di& AEZ FHAGAS sFHAASH Wstac)” HPsHMLUAF (=459
L), 13(2), 47-66.

(Translated in English) (2010), "Status Change in Downgrade Employment of University
Graduates Youth, Vocational Education and Training Studies,” Journal of Vocational Education
and Training(Korea Research Institute for Vacational Education and Training), 13(2), 47-66.

24u] - 7o) - FA3H2008), iAol EHMA ol MefZA} gharol g A AT,

(Translated in English) Shin, S. M., K. A. Jung, and J. H. Koo(2008), Survey on University Women
Students' Perception of Employment, Korean Women Development Institute.

A9 - A3(2010), ‘et AAAAJNH ] AW ste] e W&o F4) DERSAF (TN RS
}3]), 23(3), 65-85.

(Translated in English) Jang, S. Y. and J. S. Go(2010), "Study on the Role Change of Administrators at
University Career Service Center and Their Educational Needs,” The Journal of Career Education
Research(The Korean Society of Career Education), 23(3), 65-85.

o - oA - §FTH2004), OISAH thetdel M3 & FGEM =23 7HEH()), S5 MEel.

(Translated in English) Lim, Y., J. Y. Lee, and H. H. Yoon(2004), Program Development of Exploring
Major and Occupation of National Science and Engineering Field Students, Korean Research
Institute of Vocational Education and Training.

FAH(2009), XA D SME Z=AL HAE,

(Translated in English) National Statistical Office(2009), Regional Employment Survey.

(2009), M ESATE AL AAE.

(Translated in English) (2009), Economically Active Population Survey.

Shar 3187 B 91(2005-2009), LHEXL 0| SHEZAF |ALE.

(Translated in English) Korea Employment Information Service(2005~2009), Graduates Occupation
Mobility Survey.



2R =/ ofd7{2|oi7h Lt st F ARl A « 49

Fitzgerald, L. F., Fassinger, R. E, and Betz, N. E.(1995), "Theoretical Advances in the Study of
Womens’' Career Development,” in W. B, Walsh, & S. H. Osipow(Eds.), Handbook of Vocational
Psychology: Theory, Research, and Practice, 67-100, N. J.: Erlbaum Associates.

OECD(2004), Career Guidance and Public Policy: Bridging the Gap.

Swanson, J. L., and Tokar, D. M.(1991), "Development and Initial Validation of the Career Barriers
Inventory,” Journal of Vocational Behavior, 39, 344-361.

Watts, A. G.(2002), Career Guidance and Public Policy: Global Issues and Challenges, OECD.



50 - "FAREAT; MiH A

The Journal of Employment and Career Vol.1, No.1 — June 2011

Women'’s Career Development and Tasks of Universities for
Employment Support*

Moo-Suk Min

Korean Women’s Development Institute, Seoul, Korea

Abstract

This study is to review the women's career development status with respect of their
characteristics and problems, and then to argue for a more heedful gender—sensitive
perspective in planning and carrying out the university programs to support women students’
employments.

Differently from males, females have to face obstacles against career development in
important stages of their life cycles. The difference of employment rate of fresh university-
graduates between sexes varies from 5% to 7%. More female graduates than male ones tend
to be employed to the temporary job or to those required lower schooling. When females are
in the job world, their probability of promotion is lower than that of males. More noticeably,
they have to face more frequent career-breaks owing to their unique life cyclic events, baby
delivery and raise, which require care-labor.

Universities and female students as well, however, are hardly ready to prepare the
foreseeable problems. Female students are fall behind the males in starting the employment
preparation and in knocking the door of the career service center in their university.
Furthermore female students (than males) have to overcome more high psychological barriers
including sex discrimination and figure discrimination.

The women students’ career development centers, currently run by about 30 universities in
Korea, exist for planing and operating the programs especially for the university female
students’ employments. In order to test the effectiveness of the programs, the participants’
self-confidence and career readiness were contrasted against the non-participants’. It was
found that the programs were very much effective in raising the female students’
self-confidence on career readiness and on possibility of employment.
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* Senior Fellow. Address: Human Resources Policy Center, Korean Women's Development Institute, 276
Jinheung-ro, Eunpyeong-gu, Seoul, Korea, 122-707, E-mail: msmin@kwdimail.rekr; Tel: +82-2-3156-
7122: Fax: +82-2-3156-7279.
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ol

Based on the review on characteristics and problems and the findings on the programs of
the women students’ career development centers two concluding arguments were made. One
was that the universities, in order to be freer from sex-discrimination, have to be more
attentive to provide the ableness of female students to job markets. The other was that the
employment support programs have to be made and run to prepare the female students with a
more extensive life-long career development.

Key Words : College Woman, Life-Long Career Development, Career Service Center, Gender-
Sensitive Perspective.
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